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Welcoming’ Remarks

Chairperson Goord called the meeting to order at &: 12 a.m. The members of the Standards
Committee and guests introduced themselves. Mr. Goord gave a brief overview of the
ag’enda. At this time, the Standards Committee was advised that revision 04-14 was
withdrawn from the ag’enda l)y the proposer.



Open Hearing

Charles Kehoe, Presic].ent, American Correctional Association(ACA) , expressed ACA’s
appreciation for the Standards Committee for the work and dedication given to setting
sound correctional practices. He stated that the Standards Committee is a syml)ol of

outstan(ling’ correctional professionals .

Bill Hudson, Administrator, Office of Training and Recruiting, Michig’an Department of
Corrections and the Adult State Training Director’s Network, testified for the acloption of
standards revisions 04-10, A-H and 04-11, regarding’ training requirements.

Al Bennett, Chairperson , Field A(],visory Committee, gave a brief overview of the issues that
were discussed at the meeting held on Thursday, July 29, 2004. Mr. Bennett stated the
Field Aclvisory Committee’s opposition to the training standard revisions. Mr. Goord
expressed his g’ratituc].e and support for the Field Aclvisory Committee and thanked Mr.
Bennett for appearing before the Standards Committee.

Reverend Doris Wooclruﬂ-FiHoey, retired Director, Relig’ious Services, Indiana Department
of Corrections and Immediate Past President, American Correctional Chaplains Association
spolze reg’arding’ the Standards Committee approval of the relig’ious services standard, 04-
16. Reverend Wooclruff—FiHJey stated she felt that upg’racling’ the standard would not be a

burden on facilities.

Nolin Ren{row, Director of Prisons , Colorado Department of Corrections , testified on the
revision of four stanclar(ls,045-17 A-F, 04-18 A-C, 04-19 A-C, 04-21 A, and the deletion of

one standard , 04-20 A, concerning cllaplaincy services.

Standards Committee Meeting Convenes

Issue: Approval of Standards Committee Meeting Minutes, January 2004
Action: Mr. Fitzg‘ibl)ons moved to approve the minutes. Dr. Thomas seconded. The

motion carried.

Issue: Comments from the Chairman of the Commission on Accreditation for
Corrections.

Discussion: Dr. David Thomas gave a brief overview of Commission activities. The group
was informed that the Commission would hold accreditation llearing’s for 133
agencies at this conference and over 200 hearing’s would be held at the ACA
Winter Conference in January in Phoenix, Arizona. Dr. Thomas also stated
that there would be training for new Commissioners in November 2004. Dr.
Thomas also aclznowle(].g'ecl David Haasenritter for receiving the Dunbar
Award and Victor Herbert for receiving the Chairman’s Award. Dr. Thomas



also noted that Mark Fitzg’ilalaons, a Commissioner for the Commission on
Accreditation for Corrections and a member of the Standards Committee was
completing’ his term for both committees at this conference, and recog’nizecl
him for his dedication and superior work with both committees.

Proposed Standard Revisions

Proposal: 04-09 Revision 3-JTS-1D-09; 3-]DF-1D-9
Action: Withdrawn l)y proposer.

Proposal: 04-09-A Revision 1-JBC-1D-09
Action: Withdrawn l)y proposer.

Proposal: 04-09-B Revision 1-SJD-1D-O5

Action: Withdrawn l)y proposer.

Proposal: 04-09-C Revision 4-ACRS-7B-17

Action: Withdrawn l)y proposer.

Proposal: 04-09-D Revision 3-ALDF-1D-12

Action: Withdrawn l)y proposer.

Proposal: 04-09-E Revision 1-ABC-1D-10

Action: Withdrawn l)y proposer.

Proposal: 04-09-F Revision SJ-OZS

Action: Withdrawn l)y proposer.




Proposal: 04-09-G Revision 4-4084

Action:

Withdrawn l)y proposer.

Proposal: 04-10 Revision 4-4084

Written policy, proceclure, and practice provi(],e that all new correctional officers
receive an added 120 hours of tralnlng' (].urlng’ their fn'st year of employment arrckary

k. At a minimum, this

training covers tlle {ollomng’ areas:

® security procec].ures

® supervision of offenders

® signs of suicide risks

e suicide precautions

e use-of-force reg’ulations and tactics

® report writing

e offender rules and regulations

. rig’hts and responsil)ilities of offenders
e fire and emergency procedures

o safety procedures

o lzey control

o interpersonal relations

e social/cultural lifestyles of the offender population
e communication skills

e first aid/CPR

o counseling’ tecllniques

e cultural diversity

e sexual abuse/assault

Comment:

Since the duties of correctional officers {requently involve most institutional

operation, their training should be comprehensive.

Action:

Tabled for further consideration l)y the proposer.




Proposal: 04-10-A Revision 1-]TS-1D-09; 3-JDF-1D-09

Written policy, proceclure, and practice provicle that all new juvenile careworkers
receive an added 120 hours of training during‘ their first year of employInent arrebary
it . At a minimum this

training covers the {ollowing’ areas:

security procedures

supervision of juveniles

signs of suicide risks

suicide precautions

use-of-force reg‘ulations and tactics
report writing

juvenile rules and reg‘ulations

rig’llts and responsi]ailities of juveniles
fire and emergency procedures

safety proceclures

lzey control

interpersonal relations

social/cultural li{estyles of the juvenile population
communication skills

first aid/CPR\

counseling’ tecllniques

cultural diversity

sexual a])use/ assault

Comment:

Since the duties of juvenile careworkers frequently involve most institutional

operation, their training should be comprehensive. Qngﬁmg—t-ranmg—cl-m-rrrg

Action: Tabled for consideration ]:)y the proposer.

Proposal: 04-10-B Revision 1-JBC-1D-09

Written policy, procedure, and practice provi(],e that all newly hired professional

specialists and juvenile care workers receive 120 hours of training in addition to



orientation cluring’ their first year of employment

su-]s'sequ-errt—y‘ear. At a minimum, this training covers the following’ areas:

e Security procedures

e Supervision of juveniles

e Signs of suicide risks and suicide precautions

e Use of discipline in boot camps

e Use-of-force reg’ulations and restraint tecllniques
® Report writing

e Juvenile rules and reg’ulations

° Program rules and reg’ulations

° Rigllts and responsil)ilities of juveniles

e Fire and emergency procedures

i Safety proceclures

e Firearms training

¢ Key control

e Interpersonal relations

e Social/cultural li{estyles of the juvenile population
e Cultural (].iversity training

e Communication skills

e First aid/ carcliopulmonary resuscitation (CPR)

° Counseling’ techniques

e Crisis intervention

e Sexual harassment

e Legal issues

° Specializecl training, such as physical fitness, drill and ceremonies, various program
components, aftercare issues, etc.

. Sexual al)use/ assault

Comment:

Since the duties of professional specialists may involve marclling' and drill ceremonies,

their training should incorporate these activities. Qngomg-h‘amng-&nrmgf-sn-]ssequenf

el'ranges—m—opera-bhsna-l—proeefltrres- (See related standard on initial orientation.)

Action: Tabled for further consideration l)y the proposer.

Proposal: 04-10-C Revision 1-SJD-1D-05

Written policy, proceclure , and practice provicle that all new staff receive 120 hours of
training during’ their first year of employment and an additional 40 hours of training

each year thereafter. At a minimum this training covers the £0Howing’ areas:



security procedures

supervision of juveniles

signs of suicide risks

suicide precautions

use-of-force reg‘ulations and tactics
report writing

juvenile rules of conduct

rig’llts and responsi]ailities of juveniles
fire and emergency procedures

safety proceclures

lzey control

interpersonal relations
communication skills

first aid/CPR

counseling’ tecllniques

social/cultural lifestyles of the juvenile population

sexual a])use/ assault

Comment:

Since the duties of full-time employees {requently involve most institutional

operations, their training should be comprehensive. Q-n-gﬁmg—t-rmnn-rg—cl-mn-rg

Action: Tabled for further consideration ])y the proposer.

Proposal: 04-10-D Revision 4-ACRS-7B-17

All new offender careworkers receive 40 hours of training, in addition to their
orientation training, durlng’ their first year of employment arrdbarnradditional 40-howrs
ofhtrammg—eaela—su-]sseqﬂenh—year At a minimum, this training covers the follomng'

areas:

security procec].ures

supervision of offenders

signs of suicide risks

suicide precautions

use-of-force reg’ulations and techniques

report writing

offenders rules and reg’ulations



rig’llts and responsi]ailities of offenders

fire and emergency procedures

safety proceclures

lzey control

interpersonal relations

social/cultural lifestyles of the offenders population
cultural diversity training

communication skills

first aid/ car(].iopulmonary resuscitation (CPR)
counseling’ tecllniques

crisis intervention

sexual llarassment

legal issues
Comment:

Since the duties of offender careworkers frequently involve most facility operations,

their training should be comprellensive.

Action: Tabled for further consideration ])y the proposer.

Proposal: 04-10-E Revision 3-ALDF-1D-12

Written policy, proce(].ure, and practice provi(],e that all new correctional officers
receive an added 120 hours of tralnlng' (].urlng’ their fn'st year of employment arrckary

. At a minimum tlus

training covers tlle {ollomng’ areas:

® security procedures

® supervision of offenders

® signs of suicide risks

e suicide precautions

e use of force reg’ulations and tactics
® report writing

e offender rules and regulations

o rigllts and responsi])ilities of offenders
e fire and emergency procedures

o safety procec].ures

o lzey control

. interpersonal relations



e social/cultural litestyles of the offender population
e communication skills

e first aid/CPR

° counseling tecliniques

e cultural (iiversity

e sexual abuse/assault

Comment:

Since the duties of correctional officers trequently involve most tacility operations,

their training should be comprellensive.

Action: Tabled for further consideration ])y the proposer.

Proposal: 04-10-F Revision 4-ALDF-7B-08

All new professional and support employees, including contractors, who have regular
or claily inmate contact receive training cturing’ their first year of employment. 40

hours are completect prior to l)eing’ in(].epenc],ently assig’nect to a particular jo]). An
.f. N o . 1.1 ) oy ! _ .Ata

minimum, this training covers the fol owing areas:

security proce(iures and reg’ulations
supervision of inmates

signs of suicide risk

suicide precautions

use-of-force reg’uiations and tactics

report writing

e inmate rules and reg’ulations

o lzey control

o rig’hts and responsil)ilities of inmates
o satety proceci.ures

e all emergency plan and procedures

o interpersonal relations

e social/cultural litestyles of the inmate popuiation
e cultural (].iversity

e communication skills

e CPR/First aid

o counseling techniques

o sexual l'iarassment/ sexual miscon(].uct.



Comment: None.

Protocols: Written policy and proceclure. Job descriptions. Training curriculum.

Training record forms and formats.

Process Indicators: Personnel records. Training records.

Action:

Tabled for further consideration l)y the proposer.

Proposal: 04-10-G Revision 1-ABC-1D-10

Written policy, proceclure, and practice provi&e that in addition to orientation, all

newly hired correctional officers receive an additional 120 hours of training &uring’

their first year of employment m&—am&&r&onal%%mm—o—f—&mnmg—eaelrsﬁssequmb

year. At a minimum, this training covers the following’ areas:

Security procedures

Supervision of offenders

Signs of suicide risks and suicide precautions
Use of cliscipline in boot camps

Use-of-force reg’ulations and restraint techniques
Report writing

Offender rules and regulations

Prog‘ram rules and reg’ulations

Rig‘hts and responsi]ailities of offenders

Fire and emergency procedures

Safety procedures

Firearms training

Key control

Interpersonal relations

Social/cultural lifestyles of the offender population
Cultural diversity training

Communication skills

First aid/ car(].iopulmonary resuscitation (CPR)
Counseling’ tecllniques

Crisis intervention

Sexual harassment

Legal issues

Specializecl training, such as physical fitness, drill and ceremonies, various program
components, and aftercare issues

Sexual alause/ assault



Comment:

Since the duties of correctional officers involve drills and ceremonies, their training

should incorporate these activities. Qngﬁmg—t-rammg—cl-nrmgf—su-]sseqﬂmt—years—d;
opera-ﬁ-on—a-l—proeec]ru-rer See related standard on initial

Action: Tabled for further consideration ])y the proposer.

RCECP—anTE
orientation.

Proposal: 04-10-H Revision SJ-028

Written policy, proce(].ure, and practice provicle that all new correctional officers
receive an added 120 hours of training during‘ their first year of employInent arrebary
i1t . At a minimum this

training covers the {ollowing’ areas:

security proceclures

supervision of offenders

signs of suicide risks

suicide precautions

use of force reg’ulations and tactics
report writing

offender rules and regulations

rig’hts and responsi])ilities of offenders
fire and emergency procedures

safety procedures

lzey control

interpersonal relations

social/cultural lifestyles of the offender population
communication skills

first aid/CPR

counseling tecl‘lniques

cultural (liversity

sexual alause/ assault
Comment:

Since the duties of correctional officers frequently involve most facility operations,

their training should be comprellensive.




Action: Tabled for further consideration ])y the proposer.

Proposal: 04-11 New Standard Adult Correctional Institutions, Adult Local
Detention Facilities, Performance-Baseal Standards for Adult
Community Residential Services, Adult Correctional Boot Camp
Programs, Juvenile
Correctional Facilities, ]uveni/e Detention Facilities, Small ]uvem'/e

Detention Facilities, Juvenile Correctional Boot Camp Programs,
and Sma//]ai/ Facilities

Written po/icy, procedure and practice provia[e that all correctional oﬁ[icers receive at least
40 hours ofannua/ training in each sulvsequent year o][emp/oyment. This training will be
based on annual needs assessment with measurable performance based objectives
incorporated. This training will enable emp/oyees to slzarpen skills and leeep abreast o][

clzanges in operationa/ procealures.

Comment:

Ongoing training Juring subsequent years is based on the annual needs assessment and
incorporates measurable perj[ormance based OL]'ectives. This training will enable emp/oyees

to slzarpen skills and leeep abreast 0_7[ clzanges in operationa/ procedures.

Action: Tabled for further consideration ])y the proposer.

Proposal: 04-12 Revision 4-4318; 1-HC-1A-38; 4-ALDF-4A-09

Therapeutic diets are proviclecl as prescril)e(l 1)y appropriate clinicians. A tllerapeutic
diet manual is available in health services and food services for reference and
information. Prescriptions for tlzerapeutic diets should be specific and comp/ete, fumislzec[

in writing to the fooal service manager, and rewritten annually, or more often as c/inica//y

indicated.

Comment:

Therapeutlc diets are preparecl and served to offenders accorcllng' to the orders of the
treatlng' Clll’llClaIl or as clu‘ected ])y tlle responsﬂale health autllorlty Presenpﬁon—s—gor

Therapeutlc diets slloul& be lzept as sunple

as p0551131e and should conform as closely as possﬂﬂe to the foods served other
offenders.



Action: Approve(l .

Proposal: 04-12-A Revision 3-ALDF-4C-06; 4-ALDF-4A-09;1-ABC-4C-006; 4-
ACRS-4A-02; SJ-127; 3-JCRE-4A-05;3-JDF-4A-06; 1-SJD-
4A-06; 3-JTS-4A-07; 1-JBC-4A-05; 1-JDTP-3A-05

(MANDATORY) Written policy, proceclure , and practice provi(].e for special diets as
prescril)e(]. ])y appropriate medical or dental personnel. Prescriptions J[or tlzerapeutic
diets should be specific and comp/ete, fumislreal in writing to the fooa[ service manager, and

rewritten annua”y, or more often as c/inica//y indicated.

Comment:

Therapeutlc diets should be available on medical authorization. Spemflc diets should
be prepared and served to inmates accorcllng' to the orders of the treating physmlan or

clentlst or as directed l)y t11e responsﬂnle health authorlty O{{ICIal %‘Lec]rrca-l—c]rret

mmger—ancl—rm&m—menﬂ'rl-yh Specual cllets shoulcl be lzept as snnple as p0551]31e

and should conform as closely as p0551131e to the foods served other inmates.

Action: Approve(l .

Proposal: 04-13 Revision 3-JTS-2B-03

The training school operates with 11v1ng’ units of no more than ra-tecl—eapa:ert—y 10
]uvem/es The training school does not exceed a bed capacity 1a-rg‘er—t-l1-an—ra+ed—]aec]:
capacity of 150 ]uvem/es ﬂreﬂﬁfro—q#alrrecém—(lnreTéaﬁLonly)—bmwemles—Le—l—S

Action: Approve(l as revised.

Proposal: 04-14 Revision 4-ALDF-2C-03

Action: Withdrawn ]3y the proposer.

Proposal: 04-15 New Standard Adult Correctional Institutions, Adult Local

Detention Facilities, Performance-Baseal Standards for Adult
Community Residential Services, Adult Correctional Boot Camp
Programs, Administration o][ Correctional Agencies



Written policy, procedures and practice provicle visiting opportunities ])y ensuring
that:

e Visits are not denied unless there is a leg’itimate reason;

e Visiting facilities, if allowed l)y policy or statute, provi&e activities for children;

e Accommodation, if allowed lay policy or statute, shall be given to physical
limitations of visitors, inclucling’ provision for visitation on Weelzdays and
weekends;

e Restrooms shall be available;

° Vencling’ machines, if not prollil)itecl lay policy or statute, may be available to
provi(].e prisoners and their visitors with food and drink;

o Staff are trained in agency visiting proceclures.

Action: Tabled for further consideration ])y the proposer.

Proposal: 04-16 Revision 2-CO-5E-01

Written agency policy provi&es for relig’ious programming for

inmates/ juvenile s/residents, inclucling’ : progrmﬁeoor&rrrahon—ancl—miperwsrﬁm—,

¢ Program coordination and supervision;

¢ Opportunities to practice one’s faith individuaﬂy and corporately as authorized;

e Possession of authorized relig’ious syml)ols and/or items essential for faith practice
purcllasecl tllroug’ll authorized vendors at the inmates'/juvenilesy/ residents’ expense

° Availal)ility of relig’ious program information to offenders;

e Access to approved pul)lications related to relig’ious beliefs and practices;

e The observance of authorized relig‘ious diets, holy clay ceremonies, work restrictions,

and
authorized communal sacramental rites (provi&ing’ such rites do not conflict with
existing proce(lures/policies or jeoparclize the security and orderly running of the
facility);

e Distribution of resources among faith groups authorized to meet, commensurate
with their representation within the population, to include the use of relig’ious
facilities and equipment;

° Accessil)ility 1)y staff cllaplains to all areas of the facility;

° Clerg’y/ spiritual advisor visitation to occur tllroug'll established visiting proceclures ;

e Use of community resources; to include the use of relig’ious volunteers, consistent
with the sa{ety and security of the facility.

Action: Approved .



Proposal: 04-17 Revision 4-4116; 3-JTS-1G-03; 3-JCRF-1G-03; 3-JDF-1G-
03; 1-SJD-1G-03; 1-JDTP-1G-03; 1-JBC-1G-04

The screening and selection of volunteers permits and encourages alowsfor recruitment
from all cultural parts o][ the commumty that exc/ua’e rejection of vo/unteers due to age, sex,

race, etlmw Oﬁg"’l or rellglon

Action: Tabled.

Proposal: 04-17-A Revision 3-ALDF-1G-03

The screening and selection of volunteers permits and encourages atlows—Tor
recruitment from all cultural parts 0][ the community that exc/ude rejection of volunteers
due to age, sex, race, ethnic origin or re/rgmn 1

and should include an official registration and identification system for those

Volunte ers.

Action: Tabled.

Proposal: 04-17-B Revision 4-ALDF-7F-04

The facility provi(].es for recruiting citizen involvement and volunteers. The screening
and selection of volunteers permits and encourages allowsfor recruitment from all
cultural parts Oftlze community that exclude rejection o][ volunteers due to age, sex, race,

ethnic origin or re/igion.

Action: Tabled.

Proposal: 04-17-C Revision 3-3120

Written policy, proce(lure, and practice permits and encourages catHor the recruitment

of volunteers from all cultural parts of the community that exclude rejection of

volunteers due to age, sex, race, ethnic origin or relig’ion. mcl—seemeecmmm—segments

Action: Tabled.



Proposal: 04-17-D Revision 1-HC-7C-01

The {acility provides for recruiting citizen involvement and volunteers. The screening
and selection of volunteers permits and encourages altlowsfor recruitment from all
cultural parts 0][ the community that exclude rejection of volunteers due to age, sex, race,

ethnic origin or re/igion.

Action: Tabled.

Proposal: 04-17-E Revision 4-ACRS-7F-08

The {acility provides for recruiting citizen involvement and volunteers. The screening
and selection of volunteers permits and encourages allowsfor recruitment from all

cultural parts 0][ the community that exclude rejection of volunteers due to age, sex, race,

ethnic origin or re/igion. mfl—soenjeﬁmomte-parts—o{—ﬂte—eommky—
Action: Tabled.

Proposal: 04-17-F Revision 2-7225

Written policy and proceclure permits and encourages prmcle—&t-l're recruitment of
volunteers from all cultural parts of the community that exc/ude rejection of volunteers due

to age, sex, race, ethnic origin or re/1glon

commumnity:
Action: Tabled.
Proposal: 04-18 Revision 4-4514

%WFWTWMW—&%M Written po/u:y, procec[ure, and

practice provwle that ass:gnec] clzap/am(s) (i whether tlley be c/assq[lecl emp/oyees, contract
emp/oyees or vo/unteers), in consultation with and approva/ ][rom fac1/1ty ac[mmwtrahon,
plans , directs, and coordinates all aspects of the relig’ious program, including approval
and training of both lay and clerg’y volunteers from faiths represente(l I)y the inmate

population.



Action: Approvec], with revised.

Proposal: 04-18-A Revision 3-ALDF-5F-04

Written po/icy, proceclure, and practice provide that assfgned—ti'reclzap/ain (s) (whether tlley
be c/assified emp/oyees, contract emp/oyees or volunteers), in consultation with and
approva/ from facf/ity administration, plans , directs, and coordinates all aspects of the

relig’ious program, inciucting’ approval and training of both lay and clerg’y volunteers
from faiths representect l)y the inmate population.

Action: Approvecl as revised.

Proposal: 04-18-B Revision 4-ALDF-5C-20

o chan i coomeration—itht .1 C e rdesignee; Written
po/rcy, procedure, and practice provmle tllat assrgned—ti-re—clzap/am(s) Favnlrfy
wu[vnﬂnsfratmn—m—vonsu#ufnm—mtlv—wsmgnen’—vlvuplunrs (wltetlzer tlley be c/assy[led
emp/oyees, contract emp/oyees or vo/unteers), in consultation with and approva/ ][rom
faci/fty administration, plans, directs, and supervises all aspects of the relig’ious
program, inclucting’ approval and training of both lay and clerg’y volunteers from faiths
represented in the inmate population.

Action: Approvecl as revised.

Proposal: 04-18-C Revision 1-ABC-5F-03

o chanlain—ircoomeration-iththetacihitvradmimiet rdesignee; Written
po/rcy, procedure, and practice provmle tllat assrgned—ti-re—clzap/am(s) Favnlrfy
wulvnﬂnsbvtmn—m—consmlfuhon—mfh—wssrgnev[—cimplunrs (wltetlzer tlley be c/assy[led
emp/oyees, contract emp/oyees or vo/unteers), in consultation with and approva/ ][rom
faci/fty administration, plans, directs, and supervises all aspects of the relig’ious
program, inclucting’ approval and training of both lay and clerg’y volunteers from faiths
represented in the inmate population.

Action: Approvecl as revised.

Proposal: 04-19 Revision 4-4516



The chapiain or clesig’natect rel-rg-rotrs staff develops and maintains close relationships

with community relig’ious resources.

Action: Approvect .

Proposal: 04-19-A Revision 3-ALDF-5F-05

The cliaplain or c].esig’nate(t rei-rg-rotrs staff member cteveiops and maintains close

relationships with community relig’ious resources.

Action: Approvect .

Proposal: 04-19-B Revision 1-ABC-5F-05
Written policy, proce(iure, and practice provicte that the chapiain or (].esig’nate(t
rel-i-g-iotrs staff cteveiops and maintains close reiationships with community relig’ious

resources.

Action: Approvect .

Proposal: 04-19-C Revision 1-JBC-5G-08; 3-JDF-5F-06; 1-SJD-5F-06; 3-JTS-
5G-08

The cllaplain or rel-rg-rotrs staff person deveiops and maintains close relationships with

relig’ious sources in the community.

Action: Approvect.
Proposal: 04-20 Deletion 4-4518
Action: Approvect.

Proposal: 04-20-A Deletion 1-ABC-5F-07

Action: Approvect .



Proposal: 04-21 Revision 4-4519

Reprmﬁufmerq}ﬂaﬂjfmflrgvmpsﬂm%bﬂz#nm When a relig’ious leader of

an inmate's faith is not represente(], tln‘oug’h the chaplaincy staff or volunteers, the
chaplain or desfgnatea’ staﬁ member assists the inmate in contacting a person who has
the appropriate credentials from the faith ju(].icatory. That person ministers to the
inmate under the supervision of the chaplain.

Action: Approvecl as revised.

Proposal: 04-21-A Revision 3-ALDF-5F-07

Repmﬁufﬁes—qﬁu%ﬁh—wmnu#u%ﬁn#ﬁmmﬁmWhen a relig’ious leader of

an inmate's faith is not represente(], tln‘oug’h the chaplaincy staff or volunteers, the
chaplain(s) or designated staf][ member assists the inmate in contacting such a person.
That person shall have the appropriate credentials from the faith juclicatory and may

minister to the inmate under the supervision of the chaplain.

Action: Approvecl as revised.

Proposal: 04-22 Deletion 4-4130

Action: Approvecl.

Proposal: 04-23 Revision 4-4155; 3-ALDF-2E-02

Segregation units have both either outdoor uncovered or outdoor covered amd
coveredfenclosed exercise areas. The minimum space requirements for outdoor and
coveredfenclosed exercise areas for segregation units are as follows:

® gdroup yarc]. modules -15 square feet per inmate expectecl to use the space at one
time, but not less than 500 square feet of unencumbered space.
e individual yar(]. modules -180 square feet of unencumbered space.

In cases where cover is not prom'dea’ to mitigate the Durring inclement weather,
appropriate weather related equipment and attire should be made available to the

inmates who desire to take ac].vantag’e of their authorized exercise time.



Comment: None.

Action: Approvecl as revised.

Proposal: 04-23-A Revision 4-ALDF-5C-04

Seg’reg’ation units have both either outdoor uncovered or outdoor covered amd

exercise areas. The minimum space requirements for outdoor and

coveredfenclosed exercise areas for segregation units are as follows:

® gdroup yarct modules -15 square feet per inmate expectect to use the space at one
time, but not less than 500 square feet of unencumbered space.
e individual yar(]. modules -180 square feet of unencumbered space.
In cases where cover is not prom'dea’ to mitigate the Durring inclement weather,
appropriate weather related equipment and attire should be made available to the
inmates who desire to take a(].vantag’e of their authorized exercise time.
Comment: None.

Protocols: Written policy and proceclure. Facility plans/ specifications. Schedules.

Process Indicators: Observation. Measurement. Facility log's and activity records.

Action: Approvecl as revised.

Proposal: 04-24 Revision 4-4264

Alternative meal service may be provic].e(]. to an inmate in segregation who uses food or
food service equipment in a manner that is hazardous to self, staff, or other inmates.
Alternative meal service is on an individual basis, is based on health or satety
considerations only, meets basic nutritional requirements, and occurs with the written
approval of the warden/ superintendent or immediate subordinate alesrg-rtee and
responsil)le health autllority. The substitution periocl shall not exceed seven ctays.

Comment: None.

Action: Disapproved. The Standards Committee has asked for ACA staff to draft

comments tor tlle stan(].arcl.



Proposal: 04-24-A Revision 3-ALDF-3D-15-1

If an inmate uses food or food service equipment in a manner that is hazardous to self,
staff, or other inmates, alternative meal service may be provi(ied. Alternative meal
service is on an individual basis, is based on health or satety considerations only, meets
basic nutritional requirements, and occurs with the written approval of the
warden/ superintendent or immediate subordinate a,lemgnee and responsii)ie health
auti'iority. The substitution periocl shall not exceed seven clays.

Comment: None.

Action: Disapprove(i. The Standards Committee has asked for ACA staff to draft

comments for tile stan(].arcl.

Proposal: 04.-25 Revision 4-4129; 1-ABC-2B-02; 3-ALDF-2B-04
The number of inmates does not exceed the taciiity's rated bed capacity.

Comment:

Rated bed capacity is determmecl using tlze ACA Standarals Comp/rant Bea] Capac:ty

ca/cu/atlon metllod

Action: Disapproved.

Proposal: 04-25-A Revision 4-ALDF-1A-05
The number of inmates does not exceed the taciiity's rated bed capacity.

Comment: Nome: Rated bed capacity is determined using the ACA Standards Comp/iant
Bed Capacity calculation method.

Protocols: Written policy and proceclure. Statement of rated capacity. Facility
plans/ specifications .

Process Indicators: Inmate popuiation reports. Faciiity iog’s. Observation.




Action: Disapproved.

Proposal: 04-25-B Revision 3-JTS-2B-08; 3-JCRF-2B-03; 3-JDF-2B-06; 1-SJD-
2B-02

The number of juveniles does not exceed the {acility's rated bed capacity.

Comment:

Rated bed capacity is determmec/ using tlze ACA Standarals Comp/rant Bea] Capac:ty

ca/cu/atlon metllod

Action: Disapproved.

Proposal: 04-25-C Revision 1-JBC-2B-07
The number of juveniles does not exceed the boot camp program’s rated bed capacity.

Comment:

Rated bed capacity is determmec/ using tlze ACA Standarals Comp/rant Bea] Capac:ty

ca/cu/atlon metllod

Action: Disapproved.

Issue: Performance Based Standards for TZzerapeutic Communities.

Discussion: The draft manual was ])roug’ht before the committee for pu])lication approval.
Action: A motion l)y Dr. Thomas was made to accept the Performance- Based

Standards for TZlerapeutic Communities. An amendment was made to waive
the two year prohil)ition on standards revisions rule and have ACA staff
advise the Standards Committee on any sig’nificant prololems or editing’
needed on the manual. Motion was seconded ]oy Mark Fitzg’i]:)loons.

Issue: Interpretation 0][ segregation lzousing forAdu/t Correctional Institutions; 4-4141.



Discussion: The Standards Committee determined that segregation housing’ does not have
to be sing’le celled.
Action: Interpretation to be included in the 2006 Standards Supplement.

Closing’ Comments

Mr. Goord thanked the committee for their hard work and (lilig’ence. The meeting was
a(ljourne(l at 2:33 p.m.

Recorded by:
Melissa J. Mall

Reg’ional Manag’er
Standards and Accreditation



